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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain
Officers.
On June 30, 2021, TPI Composites, Inc. (the Company) announced the appointment of Jerry Lavine as President, Transportation, effective June 30, 2021,
reporting to the Chief Executive Officer. Mr. Lavine will oversee the Company’s transportation business.
Mr. Lavine, age 52, has served as a consultant to new entrant automotive manufacturers and other automotive industry participants since January 2021.
Prior to his role as a consultant, Mr. Lavine served as the Chief Technology Officer and President North America of Bordrin New Energy Vehicle Corporation
from November 2017 to January 2021. Mr. Lavine served as Vice President, Product Development of Magna International Inc. from September 2016 to November
2017, and Executive Vice President, Chief Program Officer of Dura Automotive Systems from June 2014 to September 2016. Mr. Lavine also served in senior
engineering and technical roles at Ford Motor Company for over 15 years. Mr. Lavine holds a Master of Science degree in Management and Engineering – System
Design and Management from Massachusetts Institute of Technology, a Master of Engineering degree in Mechanical Engineering – Mechanical Analysis and
Design from Cornell University, and a Bachelor of Science degree in Mechanical Engineering from State University of New York at Binghamton.
Mr. Lavine will be entitled to an annual base salary of $425,000 (subject to periodic increases at the Company's discretion) and the opportunity to
participate in the Company's annual cash incentive bonus program beginning in 2022, with a target bonus percentage of 65% of his annual base salary. Mr. Lavine
also will be entitled to receive a one-time bonus of up to $250,000 if the Company’s transportation business achieves certain agreed upon performance milestones
in 2021 and 2022. In addition, Mr. Lavine will be entitled to receive a performance-based restricted stock unit award with a total value of $750,000 that will vest in
full assuming that certain to-be-agreed upon performance milestones relating to the Company’s transportation business are achieved. Mr. Lavine will be eligible to
participate in the Company's standard employee benefit programs and will be entitled to benefits consistent with those provided to other senior executives of the
Company and any other benefits that the Company may, in its sole discretion, elect to grant to him from time to time.
In the event of the termination of Mr. Lavine’s employment by the Company "without cause" or for "good reason" (each as defined in Mr. Lavine's
employment agreement) and not involving a change of control of the Company, subject to the delivery of a fully effective release of claims and continued
compliance with applicable restrictive covenants, Mr. Lavine will receive cash severance equal to 6 months' salary continuation, and up to 6 monthly cash
payments equal to the Company's monthly contribution for Mr. Lavine's health insurance.
In the event Mr. Lavine is terminated by the Company "without cause" or "for good reason", within 12 months following a change in control of the
Company, subject to the delivery of a fully effective release of claims and continued compliance with applicable restrictive covenants, Mr. Lavine will not be
entitled to the severance benefits described above, but will instead be entitled to the following: (i) a lump sum cash severance payment equal to 100% of his base
salary and 100% of his annual target bonus, (ii) up to 12 monthly cash payments equal to the Company's monthly contribution for Mr. Lavine’s health insurance,
(iii) for all outstanding and unvested equity awards of the Company subject to time-based vesting held by Mr. Lavine, full accelerated vesting of such awards, with
a post-termination exercise period, if applicable, of one year and (iv) for all outstanding and unvested equity awards of the Company subject to performance-based
vesting held by Mr. Lavine fully accelerated vesting of such awards to the extent provided in the underlying award agreement.
There are no arrangements or understandings between Mr. Lavine and any other persons pursuant to which he was appointed as President, Transportation
and no family relationships among any of the Company's directors or executive officers and Mr. Lavine. Mr. Lavine has no direct or indirect material interest in
any transaction required to be disclosed pursuant to Item 404(a) of Regulation S-K.
On June 30, 2021, the Company issued a press release regarding Mr. Lavine’s appointment, which is included as Exhibit 99.1 to this Form 8-K. The
information in Exhibit 99.1 is being furnished and shall not be deemed "filed" for the purposes of Section 18 of the Securities Exchange Act of 1934, as amended,
or otherwise subject to the liabilities of that Section. The information in Exhibit 99.1 shall not be incorporated by reference into any registration statement or other
document pursuant to the Securities Act of 1933, as amended.
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EXHIBIT 99.1

TPI Composites, Inc. Appoints Jerry Lavine as President, Transportation
SCOTTSDALE, Ariz., June 30, 2021 (GLOBE NEWSWIRE) -- TPI Composites, Inc., (TPI) (Nasdaq: TPIC) announced today that it has hired Jerry Lavine as its
President, Transportation, effective June 30, 2021. In this position, Jerry will oversee the Company’s transportation business.
Jerry brings nearly 30 years of experience in the automotive industry in technical, operational and commercial roles. Jerry has recently served as a consultant to
new entrant automotive manufacturers and other automotive industry participants. Prior to his role as a consultant, Jerry served as the Chief Technology Officer
and President North America of Bordrin New Energy Vehicle Corporation from November 2017 to January 2021. Jerry served as Vice President, Product
Development of Magna International Inc. from September 2016 to November 2017, and Executive Vice President, Chief Program Officer of Dura Automotive
Systems from June 2014 to September 2016. Jerry also served in senior engineering and technical roles at Ford Motor Company for over 15 years.
Jerry holds a Master of Science degree in Management and Engineering – System Design and Management from Massachusetts Institute of Technology, a Master
of Engineering degree in Mechanical Engineering – Mechanical Analysis and Design from Cornell University, and a Bachelor of Science degree in Mechanical
Engineering from State University of New York at Binghamton.
Bill Siwek, TPI’s President and CEO commented, “We are pleased to welcome Jerry to TPI as our new President, Transportation. He brings nearly 30 years of
automotive experience with Tier 1 Suppliers and major manufacturers to this new position and his background and leadership will help us to accelerate the growth
of our transportation business.”
About TPI Composites, Inc.
TPI Composites, Inc. is the only independent manufacturer of composite wind blades for the wind energy market with a global manufacturing footprint. TPI
delivers high-quality, cost-effective composite solutions through long-term relationships with leading OEMs in the wind and transportation markets. TPI is
headquartered in Scottsdale, Arizona and operates manufacturing facilities in the U.S., China, Mexico, Turkey and India. TPI operates additional engineering
development centers in Denmark and Germany.
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