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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

Appointment of Ryan Miller as Chief Financial Officer.

On May 23, 2022, TPI Composites, Inc. (the Company), announced the appointment of Ryan Miller as the Company’s new Chief Financial Officer, effective
May 23, 2022.

Prior to joining the Company, Ryan Miller, age 47, served as the Vice President and Chief Financial Officer of the Avionics Division of Collins Aerospace from
November 2018 to February 2022. Mr. Miller served as the Vice President and Controller of the Commercial Systems Division of Rockwell Collins from April
2017 to November 2018 and Vice President, Investor Relations from October 2013 to April 2017. Mr. Miller served in various financial leadership roles at
Rockwell Collins prior thereto and also worked for Deloitte & Touche LLP as an audit manager. Mr. Miller holds a Bachelor of Arts degree in Accounting from
the University of Northern Iowa and a Master of Business Administration from the University of Tennessee.

Mr. Miller will be entitled to an annual base salary of $500,000 (subject to periodic increases at the Company’s discretion) and the opportunity to participate in
the Company’s annual cash incentive bonus program, with a target bonus percentage of 65% of his annual base salary (prorated for days of service in his year
of appointment). Mr. Miller will be granted a stock option award with a total value of $375,000 on his hire date. The stock option will vest over four years
(25% on the first anniversary date of the grant date and 6.25% each quarter thereafter), subject to Mr. Miller’s continued employment. Mr. Miller also will be
granted a time-based restricted stock unit award with a total value of $375,000 on his hire date. 25% of the restricted stock unit award will vest on each of the
first, second, third and fourth annual anniversaries of the grant date, subject to Mr. Miller’s continuous service with the Company through such vesting dates.
Mr. Miller also will be eligible to participate in the Company’s standard employee benefit programs and will be entitled to benefits consistent with those
provided to other senior executives of the Company and any other benefits that the Company may, in its sole discretion, elect to grant to him from time to time.

In the event of a termination of employment by the Company “without cause” or for “good reason” by Mr. Miller (each as defined in Mr. Miller’s employment
agreement) and not involving a change of control of the Company, subject to the delivery of a fully effective release of claims and continued compliance with
applicable restrictive covenants, Mr. Miller will receive cash severance equal to 12 months’ salary continuation, and up to 12 monthly cash payments equal to
the Company’s monthly contribution for Mr. Miller’s health insurance.

In the event Mr. Miller is terminated by the Company “without cause” or “for good reason” by Mr. Miller, within 12 months following a change in control of
the Company, subject to the delivery of a fully effective release of claims and continued compliance with applicable restrictive covenants, Mr. Miller will not
be entitled to the severance benefits described above, but will instead be entitled to the following: (i) a lump sum cash severance payment equal to 100% of his
base salary and 100% of his annual target bonus, (ii) up to 12 monthly cash payments equal to the Company’s monthly contribution for Mr. Miller’s health
insurance, (iii) for all outstanding and unvested equity awards of the Company subject to time-based vesting held by Mr. Miller, full accelerated vesting of such
awards, with a post-termination exercise period, if applicable, of one year and (iv) for all outstanding and unvested equity awards of the Company subject to
performance-based vesting held by Mr. Miller, fully accelerated vesting of such awards to the extent the applicable performance goals have been met at such
time. The foregoing description of Mr. Miller’s employment agreement is qualified in its entirety by the terms of such agreement, the form of which has been
previously filed with the Securities and Exchange Commission on February 25, 2021 as Exhibit 10.21 to the Company’s Form 10-K, and which is incorporated
herein by reference.

On May 23, 2022, the Company issued a press release regarding Mr. Miller’s appointment as Chief Financial Officer, which is included as Exhibit 99.1 to this
Form 8-K.

Item 9.01. Financial Statements and Exhibits.

(d) Exhibits

99.1 Press Release dated May 23, 2022, announcing the appointment of Ryan Miller as Chief Financial Officer
104  Cover Page Interactive Data File (embedded within the Inline XBRL document)
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Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.

 TPI Composites, Inc.
   
  
Date: May 23, 2022 By: /s/ William E. Siwek        
  William E. Siwek
  President and Chief Executive Officer
  

 



EXHIBIT 99.1

TPI Composites, Inc. Appoints Ryan Miller as CFO

SCOTTSDALE, Ariz., May 23, 2022 (GLOBE NEWSWIRE) -- TPI Composites, Inc., (TPI) (Nasdaq: TPIC), the only independent manufacturer of composite
wind blades with a global footprint, announced today that it has appointed Ryan Miller as Chief Financial Officer, effective May 23, 2022.

In his role as Chief Financial Officer, Ryan will lead TPI’s finance, accounting and investor relations functions. Prior to joining TPI, Ryan served in various
financial and investor relations roles at Rockwell Collins and Collins Aerospace from December 2002 to February 2022, most recently as the Vice President &
Chief Financial Officer of the Avionics Division of Collins Aerospace, from November 2018 to February 2022. Ryan also worked for Deloitte & Touche LLP
in public accounting in various audit roles.  Ryan holds a Bachelor of Arts Degree in Accounting from the University of Northern Iowa and a Master of
Business Administration from the University of Tennessee. Ryan earned his Certified Public Accountant designation in the state of Iowa.

Bill Siwek, TPI’s CEO commented, “We are thrilled to have Ryan join the TPI executive team.  Ryan’s broad-based financial and investor relations background
with global manufacturing companies will help us continue to focus on operating our business efficiently in a challenging macro environment and position TPI
for long term, profitable growth,” 

About TPI Composites, Inc.

TPI Composites, Inc. is the only independent manufacturer of composite wind blades for the wind energy market with a global manufacturing footprint. TPI
delivers high-quality, cost-effective composite solutions through long-term relationships with leading OEMs in the wind and transportation markets. TPI is
headquartered in Scottsdale, Arizona and operates factories in the U.S., China, Mexico, Turkey and India. TPI operates additional engineering development
centers in Denmark and Germany and global service training centers in the U.S. and Spain.  

Forward-Looking Statements

This release contains forward-looking statements which are made pursuant to safe harbor provisions of the Private Securities Litigation Reform Act of 1995.
These forward-looking statements include statements, among other things, concerning: growth of the wind energy and electric vehicle markets and our
addressable markets for our products and services; the impact of the COVID-19 pandemic on our business, effects on our financial statements and our financial
outlook; our business strategy, including anticipated trends and developments in and management plans for our business and the wind industry and other
markets in which we operate; our projected annual revenue growth; competition; future financial results, operating results, revenues, gross margin, operating
expenses, profitability, products, projected costs, warranties, our ability to improve our operating margins, and capital expenditures. These forward-looking
statements are often characterized by the use of words such as “estimate,” “expect,” “anticipate,” “project,” “plan,” “intend,” “seek,” “believe,” “forecast,”
“foresee,” “likely,” “may,” “should,” “goal,” “target,” “might,” “will,” “could,” “predict,” “continue” and the negative or plural of these words and other
comparable terminology. Forward-looking statements are only predictions based on our current expectations and our projections about future events. You
should not place undue reliance on these forward-looking statements. We undertake no obligation to update any of these forward-looking statements for any
reason. These forward-looking statements involve known and unknown risks, uncertainties and other factors that may cause our actual results, levels of activity,
performance, or achievements to differ materially from those expressed or implied by these statements. These factors include, but are not limited to, the matters
discussed in “Risk Factors,” in our Annual Report on Form 10-K and other reports that we will file with the SEC.

Investor Relations
480-315-8742
Investors@TPIComposites.com


